- 2023 and beyond Employee Benefits -




Eligibility

WELCOME!

Mark-Taylor offers you and your family a comprehensive and

valuable benefits package! To get the most out of your
benefits—please review this Guide and other details. This
Guide is only a summary of our benefits. Please refer to
actual plan documents for complete information. If there are
differences between this Guide and the policy document, the
policy document will prevail.

Are You Eligible?

Yes, if you're a full-time employee. Full-time employees work
an average of 30 or more hours per week. New hires are
eligible for benefits to be effective on or after the 1st of the

month after 60 days of full-time employment.

Covering Your Family Members
You can enroll your legal spouse, children, and your spouse’s

children for medical, dental and vision coverage at the same Table Of Contents
time you enroll. Children are eligible until age 26.

2 Eligibility

When & How to Sign Up

Open enrollment is held for a limited time each year in November 3 Mental Health & Wellness Benefits

with benefits effective January 1st. New hires’ notification of

o ) . 4 Medical Insurance
eligibility includes sign-up deadline.
To enroll: 6 Accident & Critical lllness Insurance
¢ Go to Paylocity.com .
. . . 7 Health Care Spending Accounts
¢ Login using your normal employee login
e Click the “HR & Payroll” menu in the upper left and -
« q 3l 1 . . 8 Telemedicine
select “Bswift Benefits” in the expanded available options.
¢ Click the orange “Start your Enrollment” button 9 Dental & Vision Insurance
Can | Change My Decisions Later? 10 Employee Contributions
Once you have enrolled, you cannot make changes to most of your
benefits until the next open enrollment period UNLESS you have a 11 How to Find a Provider
“Qualifying event,” which includes things like:
* Marriage, divorce or legal separation 12 Life & AD&D Insurance
e Birth or adoption of a child
13 Disability Insurance

e Change in child’s dependent status

 Death of a spouse, child or other qualified dependent

e Change in employment status or a change in coverage under an-
other employer-sponsored plan

14 Contacts

*If you qualify to change benefits, you must submit your request within 30 days of the qualifying event.
Documentation (such as birth certificate or marriage license) may be required.
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@ Mental Health Support— Employee Assistance Program

SUPPOR

(3 Linc

. RA

Managing work and your home life can sometimes be a challenge. We are pleased to announce that SupportLinc
is available with emotional wellbeing and work-life balance resources to keep you at your best. The program offers
guidance to help you address and resolve everyday issues at no cost to you or your family. Features include:

In-the-moment support & short-term counseling. A licensed clinician answers 24/7/365 when you call for as-
sistance with work-related pressures, depression, stress, anxiety, grief, relationship problems, substance abuse or
other emotional health concerns. You and your immediate household members may also receive up to five (5)
counseling sessions, in-person or via video.

Legal consultation. Receive a free, 30-minute legal consultation per issue with a local attorney, by phone or in-
person.

Convenience resources. Knowledgeable specialists provide referrals that help address a wide range of
challenges such as child or elder care, adoption, pet care, home repair, education and housing needs.

Financial expertise. Consultation and planning with an experienced financial professional is available, providing
pressure-free, personalized guidance until your issue is resolved.

Web platform. Your one-stop shop for program support, resources, information and more. Discover on-demand
training to boost wellbeing. Find discounted gym memberships, financial calculators, self-assessments and career
resources. Visit the Savings Center for a variety of discounts. Or compete a search to explore articles and tip
sheets.

Mobile app. Get confidential support and guidance on the go from a licensed counselor via live chat, as well as
expert content and resources—all from the convenience of your phone or tablet.

Text therapy. Exchange text messages, voicenotes and resources Monday- Friday with a licensed counselors
through the Textcoach mobile and desktop app.

Animo. Strengthen your mental health and overall wellbeing at your own pace using Animo’s self-guided content,
practical resources and daily inspiration to foster meaningful and lasting behavior change.

Virtual Support connect. This digital group support platform offers moderated sessions hosted by license
counselors on topics such as grief, mindfulness, preventing burnout and more.

Navigator. Take the guesswork out of your emotional fitness! Click the Mental Health Navigator icon
on the web portal or mobile app, complete a short survey and receive personalized guidance
for accessing program support and resources.

All requests for information or assistance are free of charge and completely confidentiall

24/7/365 Support for everyday issues. Every Day.
1-888-881-5462

Supportlinc.com
Group code: marktaylor
Support@curalinc.com




.? Medical Insurance

MEDICAL INSURANCE — Cigna

Mark-Taylor is pleased to offer all our eligible employees a Co-Pay Plan and an HSA-qualified medical plan. The Co-Pay is a traditional
plan with co-pays for certain services. The HSA —qualified plan allows you to establish a Health Savings Account (HSA) to save — tax-

free — for the medical expenses you pay out of your own pocket, such as deductibles or coinsurance. You can use your HSA to pay for
medical expenses in 2023 or in the future, even into your retirement.

nefit Highlights

NOTE: In-Network amounts are
shown. See Summary of

Benefits & Coverage (SBC) for out-of
-network benefits and more details.

Network

HSA Employer Funding

Deductible
Calendar Year

Coinsurance

(after deductible is reached)
Out-of-Pocket Maximum

Calendar Year— Includes deductible,
coinsurance and copays

(that you pay)

Physician Office Visit

Cigna Medical Group

Other Primary Care Physicians
Specialist Physicians

Preventive Care

Inpatient & Outpatient
Services

Emergency Room &
Urgent Care Facility

Prescription Drugs

Retail: 30-day supply

Mail Order (Up to 90 Day Supply)

Co-Pay Plan

Open Access Plus Cigna Network

N/A

$2,500 Individual
S$5,000 Family

You pay 20%
Plan pays 80%

S5,000 Individual
$10,000 Family

SO Copay (OAP network only)
$25 copay
S50 copay

Covered At 100%

You pay 20% after deductible

ER- $400 copay
Urgent Care- S75 copay

Generic: $15 copay
Preferred: $35 copay
Non-preferred: S65 copay

$38/$88/ $150

HSA Plan

At time of enrollment, you must select
either Open Access Plus OR

Local Plus Network

$300 Individual
$900 Family

$4,000 Individual ($3,700 after fund)
$8,000 Family (57,100 after fund)

You pay 20%
Plan pays 80%

$6,500 Individual ($6,200 after fund)
$13,000 Family ($12,100 after fund)

You pay 20% after deductible

Covered At 100%

You pay 20% after deductible

You pay 20% after deductible

After deductible
Generic: $15 copay
Preferred: $35 copay
Non-preferred: $60 copay

After deductible: $38/588/ $150

Out of Network benefits available. Please refer to your Benefit Summary for more information.

*QOur offer of health insurance includes minimum value coverage and meets the affordability standards of the
Affordable Care Act. This means that you would not qualify for a subsidy on the Health Insurance Marketplace.
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f# Medical Insurance

MEDICAL INSURANCE — Cigna

If you elect the Open Access Plus Network Copay Plan, you can access the Cigna Medical Group (CMG) primary care
physicians at a SO copay. CMG is a Patient Centered Medical Home where you have access to multiple types of care at
the same facility, and that team of doctors works with you to create a care plan that addresses your needs. It is a great
way to save yourself money and get the level of care you need. Visit Mycigna.com to find CMG providers near you. If
you enroll in the HSA plan, you can access CMG at in-network rates. Regardless of which plan you select, Cigna Health
Care Centers can save you money!
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' Health Care Center

Make an appointment for routine, preventive or sick care. Take care of medical needs like lab draws and get your prescriptions filled. Imaging and specialty care are also
available at select locations.

* Urgent Care with Health Care Center cignamedicaiGroup.com

When the unexpected happens and you need urgent medical attention, but it's not a life-threatening emergency, you can get help quickly without an appointment
at one of our urgent care locations. You can also make an appointment for routine or specialty care at these Health Care Centers.

Glendale Mosa Phoenix Sun City

nL4 5891 W. Eugle Ave." 8l 18405, Stapley Dr., #101." al1 3003N.3rdst." %1 9069 W. Thunderbird Rd.”
SE comer of S9th Ave. & Eugle, 1 block south of SW comer of Stapley & Invemess, southof US60  SEcomer of 3rd St& Earl, north of Thomas SE comer of Thunderbird & 91st Ave.
Thunderbird 4804648500 - Health Care Center 602.282.9800 - Health Care Center 623.977.7201 - Health Care Center
6025886600 - Health Care Center 480.464.6969 - Urgent Care 602.282.9848 - Urgent Care 623876.2800 - Urgent Care
602.588,6725 - Urgent Care Urgent Care hours Urgent Care hours Urgent Care hours
Urgent Care hours M-F:7:00 am to midnight; M-F: 8:00 am to 8:00 pm. 7 days aweek: 8:00 am to &00 pm.
M-F:7:00 am to midnight. Weekends & holldays: 800 am to midnight Weskends & holidays: 800 am to 600 pm. Same hours on holidays.
Weekends & holidays: 800 am to midnight. for Urgent Care, parking s behind the buiiding

*Digital Imaging 5 Offered




@ Additional Cigna Mental Health & Wellness Benefits

If you are enrolled in any of the medical plans through Cigna, you have access to many tools to support your mental and
physical health and well-being.

TELEHEALTH BENEFITS — Cigna MDLIVE

You have access to board certified physicians, 24/7 via phone, desktop, or live

chat through MDLive. These physicians can diagnose and prescribe medication Self-service digital tools
for may conditions, including _ and resources
Colds and Flu Rashes Sore Throat nprt:i}-'_--j” e ‘I( Cigna.
Headaches Fever Stomach Aches Wl irevail offered through Cigna is a
Allergies Acne Infections (UTI, Ear, etc.) digital therapeutics program designed
. . . J b experienced health care
Simply login to your mycigna portal to access free or low cost care! professionals to help you take control

of the stresses of everyday life It's
loaded with interactive video lessons

MENTAL HEALTH AND WELLBEING BENEFITS e e el

challenges including PTSD, caregiving,
depression and anxiety.?

Cigna’s EAP provides

e Unlimited 24/7 Telephone counseling and live chat with an employee hGPP“H i -.Hr Cigna.
assistance program advocate. . o
] ) ) o ) Happify offered through Cignaisa
e Guaranteed first-time appointments in five business days, and a callback self-directsd program with activities,
P . science-based games and guided
within one business day through Fast Access network. meditations, designed to help reduce
e Access to legal services, including a 30-minute consultation with a program stress and arwiety, increase confidence,

dafeat negative thoughts and boost

attorney for legal issues including civil, personal/family and IRS with 25% off overall health

select fees if the program attorney is retained.

e Access to identity theft support, including a 60-minute consultation with a
fraud resolution specialist who can help with what actions to take to recov-
er from identity theft and how to protect yourself in the future. To access IPrevall and Happlfy, log

Into myClgnacom and scroll down
for direct links.

Each eligible person has up to 3 FREE in-person visits per issue, per year.

Just login to your mycigna portal

WELLNESS BENEFITS

Cigna offers incentives for participating in wellness activities, such as:
¢ Annual preventive exam, including Well-woman visits

¢ Online health risk assessment

¢ Health Apps and Activities

¢ Diabetes prevention

Employees and spouses enrolled in Mark-Taylor's medical plans are able to earn and redeem up to $150 each (5300
per family per year) when they complete any of the above activities.

Visit mycigna.com, and click on the Wellness tab to learn more!




@ Accident & Critical lliness Insurance

Accident insurance covers you and your family for a wide variety of accidental injuries, including broken bones,

concussions, dislocations, and second or third-degree burns, and more!

This plan will provide a lump-sum payment when a covered person has medical services and treatments related to
accidental injuries, such as certain doctor visits, ambulance transportation, medical testing and physical therapy.
It is a valuable complement to your medical insurance.

Accident Benefit Highlights

Low Plan High Plan
Medical Services & Treatment Ranging from $10-$4,000 Ranging from $50-$8,000
$500 when admitted $1,000 when admitted
Hospital—- due to accident $100 per day up to 365 days $200 per day up to 365 days

$200 per day up to 365 days (ICU) S400 per day up to 365 days (ICU)

Dismemberment,

Loss & Paralysis $1,000-$20,000 $2,000-$30,000
Accidental Death $25,000-5$75,000 $50,000-$100,000
Lodging $100 per day, up to 30 nights $150 per day, up to 30nights
Wellness Benefit S50 (1x per calendar year) S50 (1x per calendar year)

An illness or injury can happen to anyone at any time. And, when it does, everyday expenses may suddenly seem
insurmountable. What would happen to your family’s finances if you experienced a catastrophic event, such as a heart
attack or a stroke? If you have coverage under a major medical insurance plan, you will have out of pocket costs
before the plan begins to pay. Benefit percentages vary depending on diagnosis. For example Heart attack pays 100%
of the benefit, Crohn’s disease pays 25% of the benefit.

Critical lliness Benefit Highlights

Low Plan High Plan
Benefit amount $15,000 $30,000
Spouse $15,000 Spouse $30, 000
Dependent Coverage
Child $75,00 Child $15,000
Wellness Benefit S50 (1x per calendar year) S50 (1x per calendar year)




Health Care Spending Accounts

FLEXIBLE SPENDING ACCOUNT (FSA) — PAYLOCITY

A Medical Flexible Spending Account (FSA) allows you to budget and save for qualified medical/dental/vision expenses incurred
over the course of your plan year. Dollars invested in an FSA are tax-free, and the entire election amount is available on the first day
of the plan year. That makes an FSA a great tool for saving money, especially when big expenses are anticipated. The benefits are
subject to an annual maximum of $2,850 for 2023 and are subject to the “Use it or Lose it” rule. However, your plan allows you to
carryover a maximum of $550 of unused funds to the next plan year.

Dependent Care FSA

A Dependent Care (DCA) allows you to put money aside for dependent care for children up to age 13, a disabled
dependent of any age or a disabled spouse. You may receive reimbursement up to the current balance in your
account at the time the request is made. You can set aside up to $2,500 in pre-tax dollars to pay for qualified

dependent care expenses such as daycare (up to $5,000 if married filing jointly, or if you file single or head of
household).

Using Funds in your Flexible Spending Accounts

For easy access to your FSA funds, you can swipe your Paylocity debit card and avoid out-of-pocket costs. If you use your card at a
provider with an Inventory Information Approval System (lIAS), the expense will automatically be approved at the point of sale. If
the card is swiped at a merchant that meets the IRS’ 90% rule, you may need to provide documentation to show the expense is
eligible.

Eligible Expenses

To find out which specific expenses are eligible or to learn more about how to use your FSA, visit Paylocity or see the IRS Publication
502 at https://www.irs.gov/pub/irs-pdf/p502.pdf.

Go Mobile with your FSA

To make managing your FSA as simple as possible, you can access your account at access.paylocity.com.

HEALTH SAVINGS ACCOUNT (HSA) — HSA BANK
An HSA is a great way to save money on taxes and to budget for medical expenses. You can use HSA funds for
medical expenses now or save for future medical costs, even into retirement. Your HSA belongs to you. You do not

lose funds if you don’t spend them; funds remain in your account. Mark-Taylor contributes $300 for single and
$900 for families.

Triple Tax Savings! 1. No tax on funds deposited. 2. No tax on earnings in your fund. 3. No tax on funds used for
qualified medical expenses— even after retirement.

Eligibility: You must be enrolled in an HSA-qualified health plan. You also cannot be covered by other health
insurance that is not HSA qualified, including a spouse’s FSA.

Maximum contribution for 2023: $3,850 if you have individual coverage; $7,750 for family coverage. Additional
$1,000“catch-up” contribution allowed if you are 55 or older. Both you and your employer can contribute to your
HSA. Maximum contribution includes any company contribution during the year.




Emergency Care vs. Urgent Care

When you need help in a hurry, you have choices. Of
course, when it’s a life-threatening problem, you
should call 911 or go straight to the nearest hospital
emergency room (ER).

In the ER, true emergencies are treated first, so unless
your life is in danger, you’ll wait — sometimes for
hours. The ER is also the most expensive option for

care.

For non-life-threatening problems, try MDLive, call
your doctor, call your nurse line or go to an urgent
care center.

Use MDLive or Go to Urgent Care
Moderate fever

Colds, cough or flu

Bruises and scrapes

Cuts and minor lacerations

Minor burns and skin irritations
Eye, ear or skin infections

Sprains or strains

Possible fractures

Urinary tract infections

Respiratory infections

Go to Emergency Room or call 911
Heart attack or stroke

Chest pain or intense pain
Shortness of breath

Severe abdominal pain

Head injury or other major trauma
Loss of consciousness

Major burns or severe bleeding

One-sided weakness or numbness

Open fractures

Poisoning or suspected overdose




Telemedicine

Telemedicine allows health care professionals to evaluate, diagnose and treat patients at a distance using

telecommunications technology. The approach has been through a striking evolution in the last decade
and it is becoming an increasingly important part of the American healthcare infrastructure. A mobile app
that lets physicians treat their patients remotely via video-chat. A software solution that lets primary care
providers send patient photos of a rash or mole to a dermatologist at another location for quick diagnosis.
You can access Telemedicine through mycigna.com or your Cigna mobile app.

Using telemedicine as an alternative to in-person visits has a host of benefits for
patients and providers alike.

Patients enjoy:

Less time away from work

e No travel expenses or time
e Less interference with child or elder care responsibilities
e Privacy

e No exposure to other potentially contagious patients

Save time and money by using virtual care!
Example:

Specialist visit on copay plan = $50 copay

Specialist visit on HSA plan = 20% of total bill AFTER deductible

Telemedicine visit = $10 copay and NO time away from work or home

Instant Service!
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@ Dental & Vision Insurance

DENTAL INSURANCE — Cigna

In addition to protecting your smile, dental insurance helps pay for dental care and includes regular checkups, cleanings

and X-rays. Several studies suggest that oral diseases, such as periodontitis (gum disease), can affect other areas of your

body—including your heart. Receiving regular dental care can protect you and your family from the high cost of dental

disease and surgery.

Benefit Highlights

(In-Network Benefits Shown) PPO

You pay 0%

Preventive Services- (Type |) Plan pays 100%
(o]

Deductible Individual - $50 / Family - $150

You pay 20%

Basic Services- (Type Il) Plan pays 80%
(o]

You pay 50%

Major Services- (Type Ill) Plan pays 50%

You pay 50%, Plan pays 50%

Orthodontia (Child & Adult) $2000 maximum lifetime benefit

Annual Maximum $2000

VISION INSURANCE — Mutual of Omaha

DHMO

You pay 0%
Plan pays 100%

S0

Fixed cost benefits vary.

Fixed cost benefits vary.

Fixed cost with payment plan, see
plan document for details.

S0

Driving to work, reading a news article and watching TV are all activities you likely perform every day. Your ability to do

all of these activities, though, depends on your vision and eye health. Vision insurance can help you maintain your vision

as well as detect various health problems.

Benefit Highlights

Frequency
Eye Exam Once every 12 months
Lens (single, bifocal, trifocal) Once every 12 months
Frames Once every 24 months
Contacts (in lieu of frames & lenses) Once every 12 months

11

In-Network Benefits

$10 Copay

$25 Copay
Up to $150 retail frame allowance,
then 20% off

Elective - Up to $150 retail frame al-
lowance, then 15% off



@ Employee Contributions

MEDICAL

Shown per pay period (26 pay periods per year). You pay no tax on these premiums.

HSA Local Plus HSA Open Access- Co-Pay Open
Plan Plan Access Plan PIan

Employee Only Paid for and prowded to you $27 89 S94 13
at NO cost by Mark-Taylor
Employee + Spouse $179.24 $238.47 $361.75
Employee + Child(ren) $121.51 $169.19 $263.80
Employee + Family $286.90 $373.59 $562.15
DENTAL

Shown per pay period (26 pay periods per year). You pay no tax on these premiums.

Employee Only $4.62 S0 No Increase
Employee + Spouse $14.77 $6.46 for 2023!
Employee + Child(ren) $13.85 $5.54
Employee + Family $29.54 $11.08
VISION
Shown per pay period (26 pay periods per year). You pay no tax on these premiumes.
T
Employee Only $2.56 No Increase
Employee + Spouse $5.10 for 2023!
Employee + Child(ren) $5.37
Employee + Family $8.28
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@ How to Find a Provider

How to Find a Provider

HOW TO FIND A
MEDICAL PROVIDER

Login to
www.mycigna.com

2 Click on “Find a Doctor.”

3  Enter your criteria

4 Select a preferred doctor.

Call and set up an
appointment.

6 Done

HOW TO FIND A
DENTAL PROVIDER

Login to www.cigna.com

Click on “Find a Dentist or

Facility

Click on “For plans offered
through employer or

I”

schoo

Click on “Doctors by type—
Dentist”

Type in your zip code

Click on “Cigna DPPO Ad-
vantage Network”

Done

HOW TO FIND A
VISION PROVIDER

Visit mutualofomaha.com

Visit “Locate a Vision

Enter your zip code

Click “Get Results”

Call and set up an
appointment.

Done
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¢ ) Life and AD&D Insurance

LIFE AND AD&D INSURANCE — Mutual of Omaha

How much life insurance do you need?

Protecting your family’s financial security is important. Life insurance
helps you plan ahead for your financial responsibilities.

Your family has a lot of expenses to consider:
e Monthly mortgage or rent payments
e Car payment and other loans
e Daily living expenses (utilities, food, transportation)

e Education costs for children/grandchildren

Your list is probably even longer than this. You can search online for a “life
insurance calculator” to help you decide how much life insurance you need.
Knowing your loved ones have a financial safety net is important for your own
peace of mind.

Basic Life and AD&D— Provided at NO Cost to you by MARK-TAYLOR

It’s important that our employees have some level of financial protection. That’s why we provide eligible employees
with Basic Life and AD&D coverage at no cost to you.

All eligible employees receive guaranteed coverage in the amount of : $25,000

Important Note: Be sure Paylocity has your up-to-date beneficiary information.

Voluntary Life Insurance — YOU PAY THE FULL COST

You can purchase life insurance to provide more financial protection for your family.

e Foryou: Up to 5x your basic annual earnings, or $500,000 (whichever is less) in $10,000 increments. No medical questions for
coverage up to $150,000 at initial enroliment. Above that amount requires medical information and completion of evidence of
insurability form. However, if you enroll in at least $10,000 of life insurance when first eligible, you can increase the amount by
$10,000 in the next open enrollment period without evidence of insurability, up to the guaranteed issue amount.

e  Foryour spouse: Up to $250,000 in $5,000 increments, not to exceed 100% of employee amount. No medical questions for
coverage up to $25,000 at initial enrollment. Above that amount requires medical information and completion of evidence of
insurability form.

e  Foryour child(ren): Up to $10,000 in flat amounts, not to exceed 100% of employee amount. Can cover all your children.

The costs are outlined in Paylocity along with full details and how to apply. The costs are based on your age and the amount of
coverage you select. If you are disabled or have questions about eligibility, please discuss with HR.
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Disability Insurance

DISABILITY INSURANCE — Mutual of Omaha

Mark Taylor provides all eligible employees with a 100% employer paid Short Term Disability policy!

IF YOU BECOME DISABLED, HOW WOULD YOU...

.\

Make car payments? . o0

Buy your groceries?

Pay your billse

Make monthly rent or Provide for your
mortgage payments? children's education?

_ Short-Term Disability (Employer Paid!) Voluntary Long-Term Disability

Short-Term Disability (STD) offers a weekly
benefit to help replace lost income
beginning on the 15th day of an iliness or
injury, for up to 13 weeks or until a doctor
releases you to return to work.

Long-Term Disability (LTD) offers a monthly
benefit to help replace lost income if you
experience a disability lasting
longer than 90 days.

. 60% of your weekly earnings to a 60% of monthly earnings to a
Benefit Amount . , . ,
maximum benefit of $500 per week maximum benefit of $5,000 per month
When Do Benefits Accident— After 14 days
. After 90 Days
Begin? Sickness—After 14 days

How Long Are Accident—Up to 11 weeks
. . See schedule in plan document for details.
Benefits Paid?

Sickness—Up to 11 weeks
|
picwel

Need help selecting the plan that’s best for you and your family? Visit marktaylor.picwell.com, answer a few questions
about you and your family, and get personalized benefit recommendations, costs, and HSA contributions. It's quick, easy,
and helpful.
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Contacts

Group
Vendor Name Contact Info
Number
. ) HR@Mark-Taylor.Com
- |
Human Resources Mark-Taylor Residential, Inc N/A (480) 991-9111
Medical CIGNA Www.mycigna.com
edica
00627440 (800) 977-1654
L. WWW.mycigna.com
HSA Administrator HSA BANK 00627440
(866) 494-2111
.. paylocity.com
FSA Administrator PAYLOCITY 92649
(888) 873-8205
Dental CIGNA WWW.mycigna.com
00627440 (800) 977-1654
Visi MUTUAL OF OMAHA www.mutualofomaha.com
ision _
GLLV-BM4N (800) 228-7104
Lif d AD&D MUTUAL OF OMAHA www.mutualofomaha.com
ife an
GOOOBM4N (800) 228-7104
Disabilit MUTUAL OF OMAHA www.mutualofomaha.com
isabili -
v GUG-BMAN (800) 228-7104
WWww.cigna.com
Worksite CIGNA Al961643 gna.co
Cl961572 www.supphealthclaims.com
Telemedicine MD LIVE N/A (888) 726-3171
. (888) 881-5462
Employee Assistance ) }
SupporthC N/A WWW.Support|InC.Com
Program (EAP)
Company code: marktaylor

Wellness Program Disclosure

Your health plan is committed to helping you achieve your best health status. Rewards for participating in a wellness
program are available to all employees. If you think you might be unable to meet a standard for a reward under this
wellness program, you might qualify for an opportunity to earn the same reward by different means. Contact us at

HR@Mark-Taylor.Com and we will work with you to find a wellness program with the same reward that is right for you
in light of your health status.

Benefits provided through AYL BENEFIT
7A COMMERCE

AN ALERA GROUP COMPANY

*This Guide serves as your Summary of Material Modifications (SMM) to Mark-Taylor Development Inc benefit plan effective 1/1/2023.
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